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ANTI-BULLYING POLICY including EYFS 
Bullying is anti-social behaviour and affects everyone; it is unacceptable and will not be 
tolerated. 

Only when all issues of bullying are addressed will pupils be able to fully benefit from the opportunities 
available at school.  

All bullying incidents are recorded to enable SMT to identify patterns, to evaluate the effectiveness of the 
approach adopted and whether suitable actions are taken to reduce the incidence of bullying. 

At Essendene Lodge School our aim is to:  
• Ensure that pupils learn in a supportive, caring and safe environment without anxiety or fear of 

being bullied. 

• Enable pupils to understand clearly what constitutes bullying and to understand that bullying, 
whatever its form, will not be tolerated by the school community. 

• Make it easy for pupils to report bullying so that they feel assured that they will be listened to 

and incidents acted upon 
• Enable parents to feel confident that bullying incidents will be firmly dealt with by the school. 

Parents in KS2 will also be issued with handbooks on how to deal effectively with bullying.  
• Create a safe environment and promote an inclusive ethos in the school where pupils can 

discuss the cause of bullying without fear of further bullying or discrimination 

• Raise staff awareness of the presence of different types of bullying. 
• Establish guidelines for action where bullying is evident 

• Develop a range of effective strategies for pupils to learn about moral and social issues 
• Ensure students are able to explain how we expect them to behave; and celebrate success as an 

important way of creating a positive school ethos around anti-bullying. 
 
Bullying is defined as deliberately hurtful or offensive behaviour, repeated over a period of time, where it 
is difficult for those being bullied to defend themselves. The main types of bullying are:  

 
• Emotional- being unfriendly, excluding, tormenting, threatening gestures 

• Physical- pushing, kicking, hitting, punching or any use of violence, theft 
• Racist -racial taunts, graffiti, gestures  
• Disability: because of, or focusing on, the issue of disability 

• Sexual- unwanted physical contact or sexually abusive comments 
• Homophobic- because of, or focussing on the issue of sexuality 

• Verbal- name-calling, sarcasm, spreading rumours, teasing 
• Cyber- The use of electronic communications including email, mobile phones, text/multi-media 

messaging, photographs/video, online profiling, websites, social networks, and instant 
messaging; all with the intention to frighten, embarrass or harass. 

• verbal (name calling, racist remarks)  

• indirect (spreading rumours, excluding someone from social groups)  
• Cyber (texts, social networking etc) 

• Peer on Peer abuse (sometimes seen as ‘banter’ or ‘joking’ behaviour but can be harmful to the 
affected child over a period of time) 
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A bullying incident should be addressed as a child protection concern when there is 
reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm. 
Where this is the case, staff will deal with the concern in line with the school Safeguarding 
Policy.   

Pupils who are being bullied may show changes in behaviour: 

• such as becoming shy and nervous 
•  feigning illness 

•  taking unusual absences or clinging to adults 
•  frightened to say what is wrong 

• become withdrawn anxious, or lacking in confidence 
• become aggressive, disruptive or unreasonable 

• become withdrawn anxious, or lacking in confidence 
•  frightened to say what's wrong 

 
Procedures for dealing with Bullying 

• If a member of staff suspects that bullying is taking place, or a disclosure is made to them about 

an incident of bullying, they should always consult a senior member of staff. Under the guidance 
of a senior staff member, an age appropriate investigation should take place. Separate 
meetings, at which all conversations should be recorded in writing, should be arranged with 
those involved to establish their version of events and assure them that the situation will be 

dealt with sensitively but firmly and fully. 
• Parents of both parties are always kept fully informed about how the bullying is being stopped. 
• Bullying behaviour will normally be addressed through the provision of discussion for all parties 

involved. A proven allegation of serious bullying will result in suspension or exclusion, with the 
possible involvement of the police authorities.  

• Following the incident, a senior staff member oversees the monitoring of the situation, liaising 
directly with the relevant teacher to check that further bullying is not occurring.  

• Parents are asked to keep the school and staff informed of any concerns, and encourage their 

child to report any incidents immediately to an appropriate staff member. The Head Teacher will 
ensure that the incident and any action taken are formally recorded in the behaviour/Anti 
Bullying incident log. 

• Children are made aware of online safety and a focus on cyber bullying.  
• Children are not permitted to bring own devices to school- where a device is permitted ie mobile 

phone in Year 6 these are placed with the school office and collected at the end of day.  
• If a child is found to have a device without permission the device will be checked and parents 

informed. 

• Staff mobile phones are placed in staffroom in named pockets 
• Visitors must hand in or switch off devices when signing in 

• E-safety meetings are held for parents at least annually and regular updates on the dangers of 
certain apps or social media are sent home. 

• It is understood that off site behaviour expectations from staff and pupils are inline with our 

principals as set out in this policy and related policies such as behaviour, e-safety and staff code 
of conduct 
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For those who are found guilty of bullying we will follow the principles of our Behaviour Policy. The 
purpose of the measures applied is 

• Impress on the perpetrator that what he/she has done is unacceptable. 
• Deter him/her from repeating that behaviour. 

• Signal to other pupils that the behaviour is unacceptable and deter them from doing it.  

  Sanctions for bullying are intended to hold pupils who bully to account for their behaviour and to 
ensure that they face up to the harm that they have caused and learn from it. They also provide an 

opportunity for the pupil to put right the harm they have caused. Sanctions available are detailed in the 
school’s Behaviour Policy and will be applied fairly, consistently and reasonably, taking into account the 
needs of vulnerable pupils. Ultimately, bullies will not be tolerated at this school and permanent 
exclusion (expulsion) will be used if, at the Head Teacher’s discretion, it is considered appropriate and 

that the relevant procedures have been followed accordingly.  

  

  Pupils must be encouraged to report bullying. We listen to our pupils’ voice at all times and act 

accordingly. Pupils are encouraged to report any concerns through a ‘Worry Box’ placed in the library if 
they cannot discuss their concern face to face. Within the curriculum the school will raise the awareness 
of the nature of bullying through inclusion in PSHEE, assemblies and  national events such as Anti-
Bullying Week.  

Posters are displayed around the school and Playground Pals at playtimes are encouraged to notice any 
persistent offending behaviour. Persistent offending behaviour that could be defined as bullying is dealt 
with by members of SMT and recorded in accordance with policy.   

We ensure that notices are placed around school which provide appropriate telephone numbers and 
email addresses for children to contact organisations such as ChildLine, Kidscape and CEOP. 

In the Early Years the EYFS Co-ordinator is responsible for ensuring children are supported and 
understand the definition of bullying.  Staff support children to understand the difference between right 

and wrong and ensure parents are regularly kept informed of behaviour incidents affecting others within 
the setting.  

Schools' teaching and ancillary staff are encouraged to be alert to the signs of bullying and act promptly 

and firmly against it in accordance with school policy and report and record any incidence of bullying.  

Staff are updated on Anti-bullying strategies through meetings and inset’s as well promotion of Anti-
Bullying Week. 

Statutory duty of schools 

The proprietor is aware of legal responsibilities.Head teachers have a legal duty under the School 
Standards and Framework Act 1998 to draw up procedures to prevent bullying among pupils and to 
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bring these procedures to the attention of staff, parents and pupils. New staff must be made aware of 
the schools policy. The principals of this policy are understood by all staff and staff know reporting and 

recording arrangements.  

Implementation 

The following steps may be taken when dealing with incidents: 

• If bullying is suspected or reported, the incident will be dealt with immediately by the member of 

staff or reported to the head Teacher 
• A clear account of the incident will be recorded and given to the head Teacher  

• Class teacher will be kept informed and given a copy of recorded incident 
• Class teacher will closely monitor situation 

• The head teacher will interview all concerned and will record the incident 
• Parents will be informed  

• The child suspected of bullying may be asked to genuinely apologise 
•  Other consequences such as time out may take place. 

•  In very serious cases, suspension or even exclusion will be considered by the head Teacher 
•  After the incident / incidents have been investigated and dealt with, each case will be monitored 

to ensure repeated bullying does not take place. 
• In the case of cyber/online bullying devices will be checked and evidence retained and/or noted 
• Children with particular needs/protected characteristics are supported and throughout the 

curriculum we promote British Values of tolerance 

Pupils 

Pupils who have been bullied will be supported by: 

• offering an immediate opportunity to discuss the experience with the class teacher or member of 
staff of their choice  

• reassuring the pupil through continuous support and monitoring  

• restoring self-esteem and confidence  through circle time games/ role-play 

Pupils who have bullied will be helped by: 

• discussing what happened  
• discovering why the pupil became involved  

• establishing the wrong doing and need to change  
• informing parents or guardians to help change the attitude of the pupil  

The following disciplinary steps can be taken at the discretion of the headteacher 

• official verbal warnings to cease offending 
• time out and name entered in time-out book 

• detention  
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• exclusion from certain areas of school premises  

• minor fixed-term suspension/exclusion  
• major fixed-term exclusion  

• permanent exclusion  

 

Parental Involvement  

Where appropriate parents are informed when bullying behaviour has occurred. We send home a 
Handbook for parents to help them understand bullying and strategies for dealing with such behaviours.  

Monitoring, evaluation and review 

The school will review this policy annually and assess its implementation and effectiveness. The policy 

will be promoted and implemented throughout the school. 

Signed: ______K.Ali__________________ K Ali   ( Head Teacher) 

This Policy supports the Safeguarding and Child Protection Policy, E-safety Policy, Computing Policy and 

Behaviour Management policy.  

Reviewed September 2017   

Reviewed September 2018  

Reviewed September 2019  
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